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OVERALL RATING
G Y I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination A

PA 5: Fair Remuneration B

PA 6: Decent Working Hours C
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Vicky Ma; APSCA membership number (CSCA 21701735)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: The audit is planned for 1 auditor x 1.0 day. The follow up audit (Full- Announced) was conducted
on Oct 16, 2023.

Business partner information: TAIAN LEGEND GARMENT CO., LTD. was founded on 17 Sep, 2010 and located at
Nanshangzhuang Village, Culai Town, Cuwen Scenic District, Tai'an City, Shandong Province. The business license
number was 91370900562506564U. Main products were Outdoor garments. There were 75 employees during the audit.
Main process was listed as below: cutting/sewing/Ironing/inspection/packing.

Audited location information:

There were two buildings in the audit yard.

Building A: One 1-storey building used as office, the area was about 261 square meters.

Building B: One 1-storey building uses as warehouse and workshop, the area was about 2600 square meters.
The factory did not provide canteen and dormitory for workers.

Operating shifts and hours: Some records such as daily production records, deliver in and out records, inspection records,
and etc. had been reviewed, those records matched with the attendance records, meanwhile through worker interview, no
inconsistency was found. The auditee defined from Monday to Sunday as a week. Normal working hour is 8 hours per day
and 5 days per week. The workers worked in one shift, which was from 07:30 to 17:30 with 2 hours for lunch. Attendance
records from 1 Jul 2023 to audit date were reviewed. Workers had 2 hours overtime on workday and had 0-8 hours
overtime on Saturday sometimes, all workers were rest on Sunday,1 day off after 6 days consecutive working days was
guaranteed. The maximum monthly overtime hours were 36, the maximum weekly working hours were 50, the maximum
daily overtime hours were 2. During the worker interview, workers confirmed that they worked overtime voluntarily.

Time recording system: The working time of workers was recorded by IC card attendance system.

Salary payment details: The factory established the wage and benefit policy, the annual leave, statutory holiday, marriage
leave, maternity leave and funeral leave were defined. Based on payrolls review from Jul 2023 to Sep 2023, all workers
were paid by hourly rate and the minimum wage was RMB 14/hour, which was higher than legal requirement RMB 1820/
month. Wages were paid by cash on 15th of the next month. Pay slips were provided and termination pay was paid also
on time. Social insurance wasn't provided for all workers and business insurance was provided for workers which was
valid from Aug 19, 2023 to Aug 18, 2024.

Worker number information:

There were total 75 workers included 4 males and 71 females in the factory. 4 workers were management and 71 workers
were production.

Total 71 production workers included 2 males and 69 females.

Most workers were local, one worker was domestic migrant worker and from Chonggqing city, no foreign migrant workers,
no child labor, no young worker, no disabled workers, no lactating workers, no pregnant women.

No workers on probation, no apprentice, no subcontract worker.

Good practices: Nil

Worker organization details: No union in the factory. There was one worker committee and there were freely 3 elected
worker representatives and they met the management regularly.

Circumstances: Nil

The special circumstances can be classified as followed: Nil

Summary of findings:

PA 1- 1.1: amori BSCl management system was not implemented effectively; 1.4 No sufficient records such as regular
evaluation records of production efficiency and delivery time to ensure that continue to meet customer requirements. The
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factory did not establish contingency plans in case of production accidents.

PA 2- 2.2: The factory did not regularly evaluate and follow up on long-term goals.. 2.5-The established grievance
mechanism of the factory was not including all interested parties, the grievance mechanism was only for internal part in
the factory. The factory did not establish the appeal needs of vulnerable groups.

PA 5- 5.5: The factory did not provide social insurance for all workers

PAG6- 6.2: The factory did not provide sufficient records such as regular evaluation records of production efficiency and
delivery time to ensure that continue to meet customer requirements. The factory did not establish contingency plans in
case of production accidents.

PA 7- 7.1: Some non-compliances identified during the audit due to management negligence, such as some goods were
stacked against the wall. 7.22: No cleaning water, toilet paper or soap provided in toilet, one privacy door in toilet was
broken.

PA 12-12.5: No actions to achieve the goals of saving water.

Living wage calculation:

The living wage data is provided by the auditing company because there is no data on GLWC website in the city where the
factory is located. The living costs estimated by auditing company involves developing a model diet for workers using the
method developed in Anker Methodology. Second, the housing cost is estimated by evaluating the cost of various rental
units, utility costs, other housing costs, and routine repairs/maintenance costs which are basic for a family. Third, auditing
company estimates non-food-non-housing(NFNH) cost for a living wage. Fourth, auditing company estimates the number
of full-time equivalent workers per family providing support in order to estimate a net living wage for workers based on
information from government websites and published papers. Finally, payroll taxes and deductions are taken into
consideration to estimate the gross living wage for workers. Reference: http://www.stats.gov.cn/sj/ndsj/2021/indexch.htm

Precautions taken about #COVID-19 in the facility:
No special control requirement for COVID-19 in China.

The Personal Information Protection:

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Attachments =

The comprehensive timing approval document and collective bargaining agreement are not applicable.

The auditee did not use any contractor/agency, did not obtain any Government waivers, and did not sign Collective
bargaining agreements, which made the Contractor license/permit, Agency labor contract, Government waivers, Collective
bargaining agreements not applicable in this audit. All above documents were not involved in the document report.

This was follow up audit, PA 3, PA 4, PA 8, PA 9, PA 10, PA 11, PA 13 were not covered.

Remark =
Nil
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SITE DETAILS

Site
TAIAN LEGEND GARMENT CO.,
LTD.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0197502-1

Site amfori ID
156-004986-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 75 Workers
Legal minimum wage in local currency 1,820 Monthly
Lowest wage paid for regular work at the site 2,436 Monthly
Calculated living wage in local currency 2,978.48 Monthly
Total sample 6 Workers
Other Metrics
Male workers 4 Workers
Female workers 71 Workers
Permanent workers - Male 4 Workers
Permanent workers - Female 71 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 2 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 1 Workers
Domestic migrant workers - Female 0 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 4 Workers
Workers hired directly - Female 71 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
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Workers on parental leave - Male 0 Workers

Workers on parental leave - Female 0 Workers
Sample - Male 1 Workers
Sample - Female 5 Workers
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MONITORING ID: 23-0197502-1

FINDINGS

PA1: Social Management System
Site: TAIAN LEGEND GARMENT CO., LTD.

| Site amfori ID: 156-004986-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 1st follow up audit on Oct 16, 2023: Open
Finding: The main auditee partially respected this
principle because based on management interview
and document review, the factory had established
completed amfori BSCI| management system,
factory manager was responsible for the system,
and the factory conducted the internal audit and
management review in Mar 2023. However, due to
inadequate understanding of regulations and amfori
BSCI requirements, the management procedures
were not implemented effectively, there was still
some issue of social insurance, health & safety, etc.
It violated the requirement of question 1.1 in amfori
BSCI system manual.

1.1 2023510 H16 A E— R IR #Eiza 8 - 5T H
RS WEEE CEEE » BB EzEN L E
EEETEEEHHM#ERE . L EBvRE
HIBSCIEE R4 . [ KA T#ZME SR . H1E20235F3
AT THEEEAENEETFEARERTI &
ToEfENfnamfori BSCIHE K . EEEFEH
BT L FATFELR . ERE2F A RNE.
2 T amfori BSCIEIEFMt A (o)1, 18V B K.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 1st follow up audit on Oct 16, 2023: Open
The main auditee partially respected this principle
because the factory had established capacity
planning control procedures and one person was
responsible for production scheduling, but did not
provide sufficient records such as regular
evaluation records of production efficiency and
delivery time to ensure that continue to meet
customer requirements. The factory did not
establish contingency plans in case of production
accidents.

It violated the requirement of question 1.4 in amfori
BSCI system manual.

PA 2: Workers Involvement and Protection

1.4 2023F 10 H16 H £F— iR IR EIZER - 3TH
WEIZF CEFRE O SoERZEN  FEELT
BRUEMNEEHIER . B AR TESHE
B2 RO o TN £ AR 5 B ER R
. DRRIESEEAERTEER. I AR
HEH MBS 2 -

£ T amfori BSCIEHEF Mt hia] g1 .48 B K.
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding
2.2 1st follow up audit on Oct 16, 2023: Open 2.2 2023F10 B16 H F—ik iR i Brizdg &R - 3T
The main auditee partially respected thisprinciple WEEHEETZEN . BEEET] 285 T

amfori BSCIAJEN| Ay T EEHF . %F%'JET{%
FTARCEI BT . BRI h A H Binit
ERRF AR -

2 T amfori BSCIEEEF M rh(a)#i2. 281 B K -

because the main auditee had
establishedmanagement system according to
amfori BSCI Code of Conduct, and defined long-
term goals for protecting workers. But the factory
did not regularly evaluate and follow up on long-
term goals.

It violated the requirement of question 2.2 in amfori
BSCI system manual.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 1st follow up audit on Oct 16, 2023: Open
Finding: The main auditee partially respected this
principle because based on management interview
and document review, the established grievance
mechanism of the factory was not including all
interested parties, the grievance mechanism was
only for internal part in the factory. The factory did
not establish the appeal needs of vulnerable
groups. The factory explained that they did not
understand the requirements of amfori BSCI.

It violated the requirement of question 2.5 in amfori
BSCI system manual.

PA 5: Fair Remuneration
Site: TAIAN LEGEND GARMENT CO., LTD.

2.52023F 10 A16 B F— IR EZEER - TH
BRI AR AR IBEZEN L EERETER
BirudnEms:, L 2 sifplHEaasF)
mAEXT LRI R I AERER . T
MR BEEERIFER . LI @R
7T fiZamfori BSCIFIZE K -

2 T amfori BSCIE R F (a2 51 B K -
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

T iieies

Finding

5.5 1st follow up audit on Oct 16, 2023: Open
Finding: The main auditee dose not respects this

principle because based on management interview,
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MONITORING ID: 23-0197502-1

Finding

workers interview and document review, the factory
did not provide social insurance for all workers.
There were 75 employees and 26 out of them were
retirement workers, no new workers joined the
factory less than one month, thus the factory
should provide social insurance for 49 employees.
But based on Social Security payment vouchers
provided by factory, the factory only provided
unemployment, retirement, injury, medical and
maternity insurances for 23 worker. The factory
claimed the employees who were not provided
social insurances had paid for New Rural
Cooperative Insurance by themselves. But the
factory did not collect relevant information. The
factory provided business insurance for 73 workers
which was valid from Aug 19, 2023 to Aug 18,
2024.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72&73.

PA 6: Decent Working Hours
Site: TAIAN LEGEND GARMENT CO., LTD.

BARBRILBEAI=®RE - T WE758 8
T, Hd26RmiRoRER L , 05 NFLAR1- B/
FAL ., EETIEE 5408 0 TiBEt=FkE-
EEETI 2 REBIHET . T B
23F R TIRET Rl 7, L5 . ETHNESF
foo LI ErigAMELRE R T E8TMERR
# . BEL A REEFHEEE. T AH738
ALMET @b Es e . BHEA 20235
8H19HZE2024F8H 18H -

ERTHERT A RILFETEE (2018181 »
FtTIF . tT=%

| Site amfori ID: 156-004986-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 1st follow up audit on Oct 16, 2023: Open

The main auditee partially respects this principle
because the overtime hours and overtime pay of
the sampled workers met the requirements, and the
factory had established capacity planning control
procedures and one person was responsible for
production scheduling, but did not provide sufficient
records such as regular evaluation records of
production efficiency and delivery time to ensure
that continue to meet customer requirements. The
factory did not establish contingency plans in case
of production accidents.

It violated the requirement of question 6.2 in amfori
BSCI system manual.

PA 7: Occupational Health and Safety
Site: TAIAN LEGEND GARMENT CO., LTD.

6.2 2023F10 B16 H F— i BRiA ERIZEER - 3T
WEZH CEE 2 S BEEEN - BE 2
T AR EFAIEI RIS ER . L
FREEIERIER . A ARTESHE | BF1E
{8 R TR0 A B B E R0 . DA
WBRFEEEERTEER. I FRIE~Y
MES TR 2R -

B2 7 amfori BSCIE R F M thn) &6 200 Z K.
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MONITORING ID: 23-0197502-1

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 1st follow up audit on Oct 16, 2023: Open
Finding: The main auditee partially respected this
principle because based on management interview,
onsite observation and document review, the
factory had established complete management
system on health and safety, included the
identification and awareness of related legal
regulation, health and safety check, training etc.
But there were some non-compliances identified
during the audit due to management negligence

such as some goods were stacked against the wall.

It violated the requirement of question 7.1 in amfori
BSCI system manual and General Rules for Fire
Safety Management of Storage Occupancies (XF
1131-2014), Article 6.8.

7.1 2023F10 A16 H F— iR B ERIZEER - 4T
RIS - WEEH CEFR » S0 EEZEN - B
EeETEERDY . WaNE , XHFEE . T
FERTTEMNRRT2EEEER . 0E0xENm
FHRBIS TH# . BRTeR®E . HIF . BEHT
EEEGA  Fwizh{pE L msnsa iR
TR -

% 7 amfori BSCIEIEF A th 0] #7181 B KAt ik
1 PR 2 EIR@N ¢ XF 1131-20141 6.8+

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

7.6 1st follow up audit on Oct 16, 2023: Closed
Based on the document review, the factory
provided training on wearing labor protection
products to employees in September 2023. Based
on site observation, employees in the napping
process of the factory wore safety goggles while
working.

7.6 2023F10 A16 H E— 1R IR B iZEE R - ]
BT 042 , T 15202359 AR T e 13
ARfElliERT . ETIHWE , T {TIL1F
AT TIERHREL TR -

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

7.22 1st follow up audit on Oct 16, 2023: Open
Finding: The main auditee partially respected this
principle because no cleaning water, toilet paper or
soap provided in toilet. And one privacy door in
toilet was broken. The factory said that this was
due to management negligence and that it would
make improvements as soon as possible.

7.22 2023510 H16 H E—RERHEZER - §THF
R WEEH CEFR » SaBEZEN - J
FEEmAraa B AtE Ak, MR esE. 5m
AR —RERANTR . I 2R TEERZ
BE, R TRIE

B2 7 amfori BSCIEIEF At th ()77 220 B 3K
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MONITORING ID: 23-0197502-1

Finding

It violated the requirement of question 7.1 in amfori
BSCI system manual.

PA 12: Protection of the Environment

Site: TAIAN LEGEND GARMENT CO., LTD. | Site amfori ID: 156-004986-002

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

12.5 1st follow up audit on Oct 16, 2023: Open
Finding: The main auditee partially respects this
principle because the factory had established the
goals about saving water and calculated monthly
water consumption, but there were no actions to
achieve the goals.The factory said this was due to
their negligence and would immediately establish a
concrete action plan to achieve the goal.

It violated the requirement of question 12.5 in
amfori BSCI system manual.

12.5 2023F10 A16H F— iR R HEZER 3T
RIS - WEES CEFR ) B0 EEZEN B
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